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Zero Week:  

Designed for the Teacher to Use with the webpage “Disciples Multiplying Disciples 

for “Zero Week” to “Draw Out” with Questions & Short Bursts of Teaching 

 

Teachers, in this “Come & See Me” training tier to introduce those interested to Jesus as He 

truly is, the large meeting plays a crucial role to inspire and build momentum. However, it’s also 

crucial to break down into smaller groups (which may be mixed-gender). My best experience 

regarding size in “Come & See Me” is a group that’s small enough to stimulate personal 

interaction and large enough to tap into the power of group dynamics without pressuring 

everyone to share. Even if you have a large group for part of the time, perhaps have set break-out 

groups of 6-12. Each group though decides if everyone has room to actively share their insights 

since this is one element of motivation for adult learners.1 

 

After three days they found [Jesus] in the temple courts, in the temple courts, sitting 

among the teachers, listening to them and asking them questions. Everyone who heard 

him was amazed at his understanding and his answers (Luke 2:46-47).  

Emphasize: Please, each person only shares one response they see. 

Jesus was listening in community with an open heart and mind, asking and answering honest 

questions with understanding. Then as an active learner, He put truth into practice and 

experienced life-change (Luke 2:52). A strong desire to grow spiritually is the most powerful fuel 

for healthy learning.  

And Jesus grew in wisdom and stature, and in favor with God and man (Luke 2:52). 

Such a learning community begins to tap into God’s design for us as learners. 

Jesus remains the Master Teacher in every SmallGroup of His followers because He has 

provided His “always with you” presence when two or three gather in His name”  

“For where two or three gather in my name, there am I with them.” (Matthew 18:20). 

 

For the Teacher: Some ideas to bring out  

after the Group Rapidly Reads John 1:35-52 

Make this fast paced, not exhaustive. If the group continues, all will spend some more time in 

this passage during the FIVE-week commitment. 

 

In our passage, a mutual friend of Jesus and of Andrew and John recommended they get to 

know Jesus. After a day with Jesus, Andrew’s heart was so stirred that he excitedly told his 

brother about Jesus. His brother, Simon (Peter), came. The next day Jesus invited Philip to 

follow. Philip, who hailed from the same village as John, Andrew and Peter, invited his friend 

Nathanael. Nathanael is the kind who questions everything yet came when Philip simply invited 

him to “come and see” because he was a credible witness. 

Can you and I still do this today? 
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Jesus is no longer physically here today, yet the beat goes on today. Fortunately, four different 

writers give us insights into the history of Jesus, the most stunning person who ever lived. We 

just read from one of the four, John.  

Invitation to Continue for FIVE Weeks (Add your own Thoughts) 

Since this is Zero Week with no commitment, you fulfilled any obligation you may have had. 

Jesus wants to unleash our inner life in Christ and fulfill our destiny with Him. 

If you decide to continue with us for FIVE weeks, we will move through these four bullet 

points below as guidelines for our time together in our 90-minute group meeting. The group is 

designed to be highly interactive with a place for your questions so we can explore together. This 

will not be a lecture, although the group leader is also part of the group and will share “short 

bursts of teaching.” 

• Starters. One thing this week you are grateful for. Review. 

• Read the passage out loud in a circle, a few verses each. 

• Debrief insights from the passage and from the free PDF article with each other as both 

a learner and a teacher. 

• Share & Pray: a 15-30-second personal request, then our best 30-second prayer. At 

times, also pray for our city. 

Teacher, in the endnote are the reasons for these four bullet points, if you are curious!2 

 

If you want to continue next week, work on the following pre-preparation for learning. If you 

have little or no time now, I encourage you to still come. Listen and take in what others have 

gained 

 

Printed on the Website under “Let’s Be Specific” 

What we just finished I call “Zero Week” because there is no preparation or commitment on 

your part. You came and now you decide if this is something for you at this time with these 

people. You are the gate keeper of your heart. 

So, how many are ready to go for next week, who needs some more time to consider, and who 

has other priorities at this time? Either choice is fine.  

If your answer is "yes, I want to continue,"… 

…then go to this cascading webpage ("Come & See Me" - Tier One Training) to prepare for 

next week together and verify the time and place.  

This learning experience is designed for pre-prep to maximize your experience of knowing 

Jesus better as His disciple (“disciple” actually means “learner”). First-hand exploring best leads 

to personal discovery.  

So, I’m asking for active engagement for next FIVE weeks together (your choice of the level of 

interaction). Dive in for at least a few minutes each day, like if you were putting out effort to 

begin a new friendship. Then we will come back together again next week as both learners and 

mutual teachers as we interactively share discoveries about Jesus with each another.  

I believe that Jesus is the most remarkable person who ever walked the earth. 

A big statement?! Certainly. 
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1 Studies point to four key, inner motivational factors that activate and accelerate learning in 

adults. All of these fused together help develop a powerful learning culture, similar to fertile soil 

in a garden.  

1. Relevance: Demonstrating value by relating learning to life. A desire to find meaning is 

fundamental to humanity. Adult learners in particular dislike busywork. Adults need to 

know the reason for learning. This is why we emphasize putting truth into action to 

encounter life. DO God’s word. You won’t remain unchanged for long. 

2. Competence: Experiencing growing competence in life & learning. God designed humanity 

to have purpose, to explore, perceive, evaluate, think about and change our surroundings to 

promote positive effects. Success cultivates expectancy for continued success. This is why 

we try to “flip” learning to ask each to prepare before group.  

3. Belonging: Connecting with each other accelerates learning. God fashioned us for 

community because He is community. Creating a culture in which both the learners and 

teachers feel respected by and connected with one another accelerates learning. Mutual 

cooperation develops a natural give-&-take in transforming power in community. 

4. Positive Attitude: Nurturing positive attitudes towards learning. Our attitude predisposes us 

in a certain direction, positively or negatively. Learn in a way that releases joy and fun in the 

process. 

 

2 Here is a reason for each of the four bullet points we begin each group conversation with. 

• The attitude we bring to group greatly impacts our learning and that of the group. Many 

normally come to group carrying weight from the day, whether a boss or traffic or 

family. Focusing on one thing we are grateful for turns our hearts to God. 

• There’s power released as we read God’s Word. I cannot count how many times I have 

come to group having read the passage often during the week, yet still get insight as we 

read the passage out loud. 

• Since we have “flipped” learning, we want to hear your insights, and especially what 

you put into practice this week based on the passage. Verbalizing insights releases the 

power resident in a learning community and often gives others a wider perspective. 

Sharing what we put into practice is a motivation for the key to learning.  

• Prayer builds community and gives us opportunities to impact each other. 


